











9. The main fields where transregional cooperation work develops are:

9.1. Improving the European strategic and political picture, using
joint action to create synergy between European goals and tools and
the growth potential of Regions.

9.2. Joint promotion of mobility policies for study and work
purposes. The aim of these policies is mutual support to guarantee the
best conditions for quality of study and work experience. They cover a
vastrange of people: students, apprentices, trainers and teachers, social
partners, businessmen, researchers and policy makers. Regions exploit
their interface role with the local economies, promoting new forms of
sector mobility that involve actors in a specific economic sector and
helping them develop relationships with partners in another Region.

9.3. Policy learning and policy transfer actions aimed at both “policy
ideas” and concrete tools. These actions develop towards the:

- need to improve the quality of formal and continuing
education and training systems and their capacity to innovate,
including those linked to new technologies;

- conception of policies and measures linked to specific goals
such as developing entrepreneurship, adult education and
gender policies.

9.4. Actions aimed at extending the network of relationships between
regional governments interested in developing activities with the
Open Method of Coordination- usually on simplified models - and
benchmarking activities.
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ACTION PLAN FOR 2010-2011
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ACTION PLAN FOR 2010-2011

The EARLALL Action Plan could include the following commitments:

1. Mobility: Creating a new context of European programmes to
encourage mobility between Regions

It is necessary to extend the number of regional governments that
cooperate on mobility, as hoped for by the Barcelona Declaration.

Presently there is no European policy aimed specifically at stimulating
and strengthening the role the Regions can play to encourage citizen
mobility for study and professional growth.

To overcome this limitation it is necessary to act at European level on
several fronts:

1.1. Mobility programmes within the framework of lifelong
learning policies. Mobility actions in the programmes should
earmark an amount to stimulate and support bilateral cooperation
between regional governments, developing regional policies
on mobility and increasing the quality and effectiveness of the
measures adopted at regional level.

1.2. European Social Fund.The ESF must begin a balance of mobility
action aimed at professional growth created with the Regional
Operational Programmes (ROPs) and the Transnational Axis. This
requires learning lessons from ongoing experience, allocating more
resources for this as soon as possible, and preparing guidelines so
that the next programmes can extend appropriate actions.

1.3. Interreg. Its goal is to refine a programme for financing mobility
projects between European Regions regardless of the area they
belong to.

1.4. Sector mobility. Within the framework of the programmes of the
various European policies (commerce, environment, companies,
etc.) specific action should be contemplated to support sector
mobility for the professional development of young people and
operators.

2. Increasing the quality of education and training systems in the
Regions

Itis necessary to reinforce the cooperation between Regions toincrease
the quality of regional systems. This can be obtained by actions to:
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2.1.

2.2.

2.3.

24.

2.5.

Increase the relationship between educational systems and the
world of work by benchmarking the measures adopted in various
Regions and through internationally important common actions.
These could include the study of devices to better understand
the demand of new professional profiles emerging in the labour
market; particularly those already programmed in the framework
for innovation on vocational training and lifelong learning
activities, and European strategies for “New Skills for New Jobs”;

Develop cooperation in distance learning training through
exchanges or joint production of training modules and the

development of common databases;

Support exchanges and joint and coordinated actions to train
trainers;

Develop new forms of cooperation in the field of ongoing training;

Improve training quality through its integration and cooperation
with cultural infrastructures.

3. Social cohesion and adult education

Regions must contribute to stopping the stagnation in every Member
State of the educational conditions of 77 million low-skilled workers.
Further, we know from reports by the European Commission that
without special intervention by 2020 more than one fifth of the
population aged between 25 and 35 will be illiterate. Regions should
start forms of mutual learning to understand how to implement a
package of urgent transversal measures that act to:

3.1.

3.2.

3.3.

3.4.

3.5.

Use training and prevent low educational achievement among
young people;

Train young parents with inadequate scholastic backgrounds;

Reinforce and publicise “security” training measures for
unemployed people and, in particular, low-skilled people;

Promote basic training in the workplace;
Develop or create local, regional and national systems that involve

a wide range of key actors to guarantee service continuity and
security.
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4. Entrepreneurship

A strategy for entrepreneurship in education is an investment in future
innovation and in a more dynamic society, where individuals are
capable of identifying opportunities and taking action by transforming
ideas into activities in a social, cultural or economic context. It is the
responsibility of educational Institutions to implement this strategy.
Therefore, Regional and Local Authorities have a crucial role to play.

The Oslo Agenda for Entrepreneurship Education in Europe offers a
rich menu of proposals, from which EARLALL should pick the following
actions to develop in co-ordination with the member Regions that
wish to do so:

- Build a common platform of existing programmes, projects and
teaching materials in all Regions, to share and disseminate to
support practitioners in improving the supply of entrepreneurship
education.

- Develop and share research results to assess the impact of
entrepreneurship education on individuals, communities, society
and the economy.

- Launch innovative actions to train teachers, provide specific
training in entrepreneurship, explaining why entrepreneurship is a
key competence for all and how related methods and activities can
bring more dynamism and innovation into different courses.

- Encourage the creation of international learning communities with
the mission of fostering entrepreneurial mindsets, by building links
between education and the business world.

5. Implementing regional strategies for lifelong learning

The common challenge to all regional governments is to bring all the
sector operations to a comprehensive and coherent lifelong learning
strategy.

There are three transnational and transregional types of actions to be

performed in coming months:

- Activate relationships with the European Commission to study the
possibility of prearranging a first experimental relationship to study
the contribution of Regions to implementing the European strategy
for education and training.

- Operate on a European and state level to guarantee, even for the
future, the close relationship between the European Social Fund and
the regional policies for lifelong learning.



- Raise awareness of the real lifelong dimension in lifelong learning
i.e. “from cradle to grave” — and include cultural experiences as
important tools for both quality development in education and
broad participation in lifelong learning.
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