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Fingal’s Skills Landscape

LABOUR FORCE

Labour force participation c.10
percentage points higher than
national average

EDUCATION

31% educated to degree level
and above

SKILLS

27% of population in
professional jobs

40% non-manual workers

POPULATION
330,506 people — third fastest
growing county

EMPLOYMENT
155,063 people employed,
13,050 unemployed

ECONOMIC STRENGTHS
Agri-Food, ICT, Pharma, and
Transport & Storage dominant
sectors

BIGGEST SECTOR BY
EMPLOYMENT

Professional Services accounts for
22% of employment
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Key Findings

Skills Demands
& Gaps

Future Skills

Upskilling & Lifelong

Learning

Infrastructure

Training Models

Collaboration

Key sectors identified
with notable demands
and gaps included Agri-
food, Education,
Construction, Digital and
Technology, Hospitality,
Fintech, Life Sciences,
Logistics, and Retail.

There is a lack of
transversal skills
including people skills;
communication;
leadership &
management; problem
solving; and critical
thinking.

There is a need for green
skills to be embedded
across sectors.

There is a challenge in
predicting future skills —
enterprises and
education/ training
providers hence need
pivot quickly, be adaptive
and agile.

The ability to transition
from one skillset to
another within the same
sector is required.

Specific future skills
areas identified include:
Green; Basic digital
literacy; Technology;
Construction; Agri-food;
and Innovation &
Entrepreneurial skills.

Enterprises need
support to map their
skills needs and
identify steps to build
for the future.

Digital upskilling is
required across all
industries to keep pace
with technological
advancements.

Micro credentials* and
hybrid learning are key
for upskilling.

Upskilling in
transversal skills is
critical, e.g.
management and
leadership training.

N

A centralised system of
information on providers,
courses, supports to
enter the labour force,
reskill, upskill and
available grants is
required due to a current
lack of awareness and
alignment.

There is a notable
funding gap in the higher
education sector.

Gaps in further education
infrastructure and
provisions were
identified.

Education providers need
to be matched with
employers and residents
to deliver targeted
training.

L
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Focus on early-stage
careers and how to
acquire specific skillsets.

Apprenticeships and
traineeships are key but
the delivery model needs
re-assessing and better
promotion.

A ‘Learn and Work’
model comprising fact-
based teaching and
practical learning has
been proven to balance
the needs of industry with
the outputs of the
education system.

Hybrid, flexible learning
and course adaptability
are vital.

Collaboration and
engagement is essential
across all parties
including Government,
industry and education &
training providers.

Fostering stronger links
between enterprises and
education/ training
providers is imperative in
identifying skills needs.

Cooperation across the
four Dublin Local
Authorities and
advancing cross-border
initiatives would be
beneficial.

There is a need for more
training grants.




Fingal’s Skills Landscape

Demand side
Profile of sectors and occupations

by skills level

Economic
growth
(expansion
demand)

Job changes
(replacement
demand)

Job moves
to same or
different
occupations

Unemployment

Inactivity
(retirees/carers
etc.)

Total demand by sector /
occupation and skills level

Supply Side

Skills profile
of existing
workers

Flow from
economically
inactive

Flow from
Education
providers
(subject and
level)

Flow from
migrant
populations

Total supply by level

The interaction of demand and
supply to identify oversupply /

undersupply

Annual Net Requirement by Sector (2024-2029)

Wholesale and retail trade, repair of motor vehicles and...

Industry (B to E)

Human health and social work activities (Q)
Professional, scientific and technical activities (M)
Accommodation and food service activities (1)
Education (P)

Information and communication (J)

Financial, insurance and real estate activities (K,L)
Administrative and support service activities (N)

Construction (F)

Public administration and defence, compulsory social...

Transportation and storage (H)
Other NACE activities (Rto U)

Agriculture, forestry and fishing (A)
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Fingal’s Roadmap to Growing its Skills Profile

1

Access to Real
Time Labour
Market
Intelligence

2

Increasing
Awareness

3

Improving
Labour Market
Participation

4

Sector Skills
Support

5

In-Work
Progression

To better understand
Fingal’s labour market,
and specifically identify
existing and emerging

skills needs.

To increase awareness
of available skills
supports and provisions
across the county
through targeted
marketing and
communication.

To unlock a wider talent
pool by increasing
labour market
participation and
supporting people to
enter employment.

To target skills needs in
priority sectors, ensuring
adequate learning and
development pathways
are established to meet
sectoral skills demand.

To support upskilling
and reskilling needs and
the continuation of
lifelong learning,
supporting access to
skills development
initiatives.



Improving Labour Market Participation

Reducing barriers to employment
03 Identify and address barriers such as childcare, transport, accessibility to
improve workforce participation

- Targeted Upskilling Programmes
Improving labour market Training for under-represented groups
participation

« Community-based training

To unlock a wider talent Partnerships with local organisations to deliver training to disadvantaged

. : communities
pool by increasing labour
market participation and * Flexible Learning Pathways
supporting people to enter Expanding provision for online, modular, part-time options to cater for
employment. diverse needs

- Employer Engagement
Encouraging inclusive hiring practices & supporting workplace diversity



FUTURE FINGAL:

Comhairle Contae
FINGAL Fhine Gall i‘
-

Fingal County

Sm STRATEGY Council

_—l"'-.-___

SME’s in Ireland — 99.8%

Business Type % of Total Enterprises

Micro-enterprise (< 10 employees) 92.6 %

Small enterprise (10 — 49 employees) 6.1%

Medium enterprise (50 — 249 1.1 %
employees)
Large enterprise (250+ employees) 0.2 %



SME Green Transition

05 « Green Skills Development
Provide focused support to SME’s to upskill in sustainability, energy

efficiency & circular economy with provision of flexible, tailored online
: courses, promote awareness of funded provision, encourage upskilling
In-work progression to promote staff retention & examine pilot SME training fund

To support upskilling and

o L  Embed Culture of Life-long Learning
reskillimg needs and the Embed cult ith | 8 | & d lob flexibl Killi
continuation of lifelong leaming, mbed culture with employers & employees & develop flexible up-skilling
supporting access to skills & re-skilling programmes
development initiatves.
 Embed digital & green skills
Support future skills development by embedding digital, green &
transversal skills in education/training provision
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@ LinkedIn: www.linkedin.com/company/fcc-economic-development/

® X: @FCC _Econ_Dev

o Facebook: www.facebook.com/FCCEconomicDevelopment
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