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AGENDA
Welcome and introductory remarks, Camilla Winter, Camilla Winter AB associated member 
and EARLALL Academy coordinator

Session 1 |  TLCF industries: looking into a sustainable future with a skilled workforce - 
proposal
Cornelia Mohor - European Commission’s DG for Internal Market, Industries, Entrepreneurship 
and SMEs - Tourism and Textiles, Digital Transformation of Industry Unit

Session 2 | Regional examples: Advancing the TLCF industries skills and careers: challenges 
and opportunities

• Christian Lundell, Nordiska Textilakademin, Region Västra Götaland
• Mariona Lloveras Llavina and Joel Miñana Granero, Instituto Público Lluís Domènech i 

Montaner, Catalonia Region 
• Miriana Bucalossi, Tuscany Region
• Lise CHERIFF and Marc Greusard, Vocational and professional training department, Region 

Centre-Val de Loire

10.00

10.10

10.20

The floor is yours: Q&A session11.20

Concluding remarks and closure11.30 | www.earlall.eu



SESSION 1

Cornelia Mohor works in the European Commission, the textiles team in 
Directorate-General Internal Market, Industry, Entrepreneurship and SMEs 
(DG GROW) since July 2020. Cornelia is in charge of the development 
and implementation of the EU policy on skills for the textiles ecosystem. 
In addition, Cornelia works on research and innovation in textiles and the 
recently proposed textile partnership under Horizon Europe, and the 
implementation of the EU Textile Labelling Regulation. 
Before DG GROW, Cornelia worked in the Directorate General for 
Employment, Social Affairs and Inclusion (DG EMPL) in the Job Creation 
Unit covering mainly social entrepreneurship and microfinance, and the 
implementation of the Employment and Social Innovation Programme.
Cornelia graduated in Public Policy and has a master degree in Political 
Science from the University of York, UK.

Session 1 |  TLCF industries: looking into a sustainable future with a 
skilled workforce - proposal



EU INITIATIVES FOR THE 
DEVELOPMENT OF SKILLS 
FOR THE TEXTILES 
ECOSYSTEM

DG GROW.G1 ‘Tourism, Textiles’



Workforce Challenges in TCLF Industries

• Ageing workforce: The proportion of employees over 50 years old 
has increased from 27.9% in 2012 to 41.9% in 2022

• Low interest among younger generations: Manufacturing segments 
particularly struggle to attract young workers, attributed to 
perceptions of low innovation and inadequate compensation

• ICT vacancies: About 55% of European companies in the TCLF sectors 
report difficulties in ICT positions

• Green Skills gap: Around 40% of companies acknowledge a gap in 
green skills, indicating a pressing need for workers proficient in 
sustainable practices



The European Skills Agenda

Flagship action of the European Skills Agenda to 
support upskilling and reskilling of workers

170 endorse
ments



TCLF EU PACT FOR SKILLS OBJECTIVES 
1. Promoting a culture of lifelong learning for all 

2. Building a strong skills partnership with relevant 
stakeholders

3. Monitoring skills supply/demand & anticipating skills 
needs

4. Working against discrimination & for gender equality 
and equal opportunities

5. Raising awareness & attractiveness of the industries

Find out more about the Skills Partnership for TCLF industries (TCLF Skills Alliance) – and consider joining?

https://pact-for-skills.ec.europa.eu/about/industrial-ecosystems-and-partnerships/textiles_en


Concept To Implementation (3 EU-funded Projects)

AEQUALIS4TCLF METASKILLS4TCLF TCLF SkillBridge

ERASMUS+ 
Blueprint 2023

SMP Direct GrantERASMUS+ 
Blueprint 2022

A collaborative approach to not overlap resources



Main Goals

• Establish and support regional skills partnerships 

• Support SMEs to upskill and reskill their workforce  

• Addressing TCLF sectors’ challenges: skills gap, aging 
workforce

• Developing new curricula for green and digital skills.



SESSION 2
Session 2 | Regional examples: Advancing the TLCF 
industries skills and careers: challenges and 
opportunities

• Christian Lundell, Nordiska Textilakademin, Region 
Västra Götaland 

• Mariona Lloveras Llavina and Joel Miñana Granero, 
Instituto Público Lluís Domènech i Montaner, 
Catalonia Region 

• Miriana Bucalossi, Tuscany Region
• Lise CHERIFF and Marc Greusard, Region Centre-val de 

Loire Vocational and professional training department



GUIDELINES FOR YOUR PPX
Please, we suggest you cover these aspects:

• Brief introduction – the importance of the care sector for the region (e.g. people working in the 

sector; male/female distribution; the number of VET schools/Centers; formal vs non-formal 

education; weight in terms of GDP, etc)

• Challenges and opportunities

• Solutions – In practice: Project/initiatives 

• What the future takes? (this question will be oral, no need to prepare slides)



Textile Fashion Center / Borås 

Christian Lundell, Christian Lundell, CEO Nordiska 
Textilakademin, Region Västra Götaland 

Christian has a strong commitment to the textile industry, with 
a foundation in entrepreneurship, local production, and skills 
development. For the past 8 years, Christian has been the CEO 
of the Nordic Textile Academy, where the future challenges of 
the industry are at the forefront.

Profile 
picture



How to 
rebuild lost 
professions



Christian Lundell

Engineer in textile logistics and 
production.

20 years in the industry
- Plant manager 2005
- Owner/partner2013
- Exit 2016

CEO 2016 at The Nordic Textile Academy 
Focus on the transformation of the 
industry and special mission boosting the 
skills needed for local production and 
circular economy



AI genererade bilder

Their future 



The TCLF industries in the 
Region Västra Götaland

• 1.77 million inhabitants.
• 49 municipalities.
• 300 km long and 250 km wide.
• The largest city is Gothenburg.
• STRATEGY GOAL 2030 

“Together we will ensure Västra Götaland sets an example in 
the transition to a sustainable and competitive society”

• Four cross-sectoral focal areas. 
• Completed studies 
• Digitalisation 
• Electrification 
• Circular business models

• Sweden’s leading region for Textiles with center in Borås
• Textile Movement (🡪 https://textilemovement.com/en/)



Sweden’s leading region for Textiles 
with center in Borås Region

• Industry and wholesale, employs just over 6,000 people in Västra 
Götaland

• In a broader sense, the sector also includes retail, shops, laundries, 
etc., with nearly 18,000 employed 

• Borås Region 60% (Gothenburg region. 30%) 

• Sweden: 85,000 employed 

• The strengths in textiles lie in design, e-commerce, and logistics. 

• The textile industry in Västra Götaland is a highly specialized sector.

• Trends:
– Consumer behaviors are rapidly changing in the textile industry. 
– Increased demands on producers from various directions, with a focus 

on sustainability.
– Increased sales of textiles in e-commerce and other channels.
– The development of advanced technology related to textiles is 

increasing.

🡪Europe's innovative forefront and creative hub for circular design in 
textiles and fashion.

Source: Omvärldsanalys textilbranschen i Västra Götaland, VGR Analys 2021:4 



Local production



European 
Qualification
Framework

Knowledge – Skills – Competence



Multi purpose – common description

• Formally recognizing competence: 
Professionals can have their skills and knowledge formally recognized 
through a validation process, which can lead to certification or proof 
that they meet industry standards.

• Matching in the job market: 
Employers can use occupational qualifications to match job seekers 
with the right skills to specific jobs. This helps ensure that employees 
have the necessary knowledge to perform their tasks effectively.

• Development of educational programs: 
Educational institutions can use occupational qualifications as 
guidelines for developing training programs that are relevant to the 
needs of the job market. This ensures that the programs prepare 
students for actual job requirements.

• Competence development and career pathways: 
Professionals can use qualifications to plan their skill development and 
career progression. It provides a clear picture of the skills needed to 
advance in a particular profession.

• Quality assurance in the industry: 
Occupational standards and qualifications help maintain a certain level 
of quality within an industry, which can contribute to increased trust 
from customers and clients.

Qualification

Educational 
programs

Validation of 
non formal 

skills

Validation of 
formal skillsStatistics

Job 
matching



Requirements 
described  in modules 
builds a profession

Industrial basics

Requirement 
1

Requirement 
2

Requirement 
3

• The system for describing the 
knowledge and skills required for a 
professional role is structured in 
modules. Behind each module, there 
is a matrix that details the 
requirements (micro credential). 

• Each module is designed by the 
branch and company representatives 
according to the Swedish 
Qualification Frame work (SeQF)

• Modules and roles are ratified  by 
the parties in labor market 
(Companies association & Union) 
according to collective agreement.

Textile
basics

Requirement 
1

Requirement 
2

Requirement 
3

Industrial sewing

Requirement 
1

Requirement 
2

Requirement 
3

Company specific

Requirement 
1

Requirement 
2

Requirement 
3



 

Source: Swedish Fashion Council FASHION TRANSFORMATION 2023

Local production - Circular jobs - Lifelong learning



Pre-
Sorter

Recycling
Technician

Refresh
Specialist

Re-
designer

Repair 
Seamstress

Rental 
Agent

Fine-
sorter

Recycling
operator

Circular
Sales

Second Hand
Buyer

Material-
specialist

Refresh-
specialist

Re-
designer

Repair 
Seamstress

Circular jobs

Circular 
Designer

Material-
specialist

Business Developer 
for Production Waste

Recycling
Technician



Education

Learning (continuous)

Engage Novice Intermediate Expert Mastery

Engage

Discover

Create

Iterate

Apply Experiment

Engage

Re-frame

Source: Heather McGowan, Philadelphia University



Christian Lundell
M   +46 739 60 262 6
E    christian@nordiskatextilakademin.se

THANK YOU! 

https://www.nordiskatextilakademin.se/om-nta/about-us-eng/

https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nordiskatextilakademin.se%2Fom-nta%2Fabout-us-eng%2F&data=05%7C02%7Cchristian%40nordiskatextilakademin.se%7C4b50e47280ac41726b0108dce9fa145a%7Ca91b4c0ea0424598a0376437f9f22306%7C0%7C0%7C638642507507871467%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=1ZAac9yO%2FDQp2c1OOUWvOOBx44Dbh0sog5lhPn0RyJk%3D&reserved=0


Institut Públic Lluís Domènech i Montaner
Mariona Lloveras & Joel Miñana - Head of Textil Department  of 
Institute Lluís Domènech i Montaner

Our mission is to foster student autonomy, teamwork, and 
project-based learning, closely mirroring the dynamics of the textile 
industry. Mariona, our textile engineer with extensive professional 
experience, shares her technical expertise with students, while Joel, our 
creative mentor, inspires them to express themselves and innovate 
with the latest trends.

At our center, we emphasize a collaborative and practical approach to 
learning, ensuring that our students are well-prepared for successful 
careers in the textile sector. Join us and become part of a vibrant 
community where creativity and technical skills come together!

Profile 
picture

@canetescolateixits

https://www.instagram.com/canetescolateixits/


Spain, Catalonia

Catalonia

The importance textile sector for the region

Barcelona

Canet de Mar

Catalonia is 36% of the total 
textile production in all of Spain

Maresme, Canet de Mar
El Maresme is the region where 
most of the knitting textile 
production is located historically. 

1 out of every 6 companies is 

dedicated to textiles



Our institute has a rich heritage, transitioning from a textile 
factory to a leading textile university, and now serving as a 
vocational training center. We offer three specialized programs 
in the textile field: a Medium Degree in Textile Fabrication and 
Finishing, a program in Confection, and a Higher Degree in 
Pattern Making and Fashion

Dressmaking and fashionCFGM

Textilmaking and ennoblementCFGM

Patternmaking and fashionCFGS

Plaça Indústria 1, 08360, Canet de Mar, Barcelona

60 students

15  students

55 students

100 years educating in textiles



Why do we exist ?

• Imatges dels tallers

Students Companies

Result of 30 senior students, 20 years old

-35% continue studying a degree
-20% studies and works
-45% work

Result of 30 average students, 18 years old

-10% are looking for work
-40% Continue studying (Superior)
-40% Study and work
-10% Have a job

Institut Lluís Domènech i Montaner



We are more than a fashion 
design!

The motto of the students of 2 Training Cycle in Clothing and Fashion



Studio 1

- Dressmaking
- Cut  

- industrial machine
- Overlock
- Industrial shaper
- Mannequins 



Studio 2
- Whatter workshop

- Circular and flat 
knitting machines

- Tricot ketten
- Weaving machines
- Yarn machines



Studio 3

- Textil creation

- Circular and flat 
knitting machines

- Tricot ketten
- Weaving machines
- Yarn machines



Future is now - Quality and technical skills

Clo 3D Printer 3D

Penelope

Shima Seiki

Gerber Embrodery



Real projects

The transversal projects serve to consolidate connections, value autonomy and establish our fields of 
application.

For example course 23/24: 
Articles printed with 
thermochromic 
(thermosensitive) ink when 
the child passes over 37º C 
the blue color disappears



We hope to see you soon!

Institute Lluís Domènech i Montaner, Canet de Mar
@canetescolateixits

https://www.instagram.com/canetescolateixits/


Tuscany Region
Miriana Bucalossi, Head of Apprenticeship and WBL Activities, EU 
Projects UNIT.

Master in innovation, design and evaluation of policies and services, 
she is in charge for Apprenticeships, internships, dual learning and 
EU Projects at Tuscany Region. Within the EARLALL network, the EU 
Association of Regional & Local Authorities for LIFELONG LEARNING, 
she coordinates the working group "Youth Policies" led by Tuscany 
Region and aimed at promoting youth employment.

@regionetoscana



“Understanding skills challenges and 
opportunities in TCLF Industries across European 
regions” 
TCLF and “Made in Italy” skills support: the ITS Foundations System 
and the case of MITA Academy in Tuscany Region



TCLF Industries in Tuscany:
more than a Fashion District (Source: Irpet, 2021)

In Tuscany, talking about Fashion means 
referring to some manufacturing specializations 
dedicated to the production of consumer goods 
such as clothing, footwear, accessories.

They belong to distinct supply chains, but 
respond to similar organizational logics and are 
often united by the presence of big names or 
international distributors engaged in the sale of 
a wide range of products, as well as producers 
of very differentiated goods and services. 

Tuscany is a region with a strong production 
concentration in these sectors, which 
developed in the years of the economic boom 
and have their roots in a more distant past; 
they are hit hard by the processes of 
globalization and the economic crisis of 2008, 
but they resist and reaffirm themselves in 
recent years, thanks to the drive of exports.



TCLF Industries in Tuscany:
more than a Fashion District (Source: Irpet, 2021)

After the Covid19 Pandemic:

• In the second quarter of 2024, despite the reduction in demand, the dynamics of employees still 
shows a positive variation, compared to the same period of the previous year, and the average 
number of employees exceeds the value of 2023 by 34 thousand units, +2.6%. 



VET in Italy’s education and training system:
ITSs and their role across the national and regional VET System

Multilevel governance: 
- National 

competences
- Regional 

competences



The Technological Higher Education System:
What are ITSs? Anticipating skills, engaging companies

2009: ITSs were set up in Italy by Prime 
Ministerial Decree of 2008, aiming to training 
highly specialized technicians who can quickly 
enter a production system that is increasingly 
in need of technical and technological skills.

2022: the Italian Parliament approved a law 
which establishes the Technological Higher 
Education System. ITSs are renamed Higher 
Technological Institutes (ITS Academy) and 
become an integral part of the Tertiary System 
of Higher Technological Education.

The 2022 reform and its implementation are a milestone (funding prerequisite) of the Italian Resilience and Recovery Plan – also 
included in the National Implementation Plan of the Council Recommendation on VET – and will be implemented in synergy with 
regional and local stakeholders.

Changing their name is a significant action, as it puts an end to national confusion, places emphasis on the uniqueness of ITSs, aims 
to improve wider public awareness, and redefines the whole approach on skills – moving from specific know-how to the acquisition of 
a wider skillset that allows one to cope with a constantly changing labour market.
The replacement of the term ‘technical’ with ‘technological’ also implies a different approach: the emphasis is not only on training 
qualified technicians with specific technical know-how but on a renewed ability to define new professional skills capable of governing 
technological evolution.

ANTICIPATING  and ADAPTING 
SKILLS

Governance model 🡪 Foundations 
participated by:

Companies Schools VET 
Providers Universities Research 

centres
Local 

authorities



The Technological Higher Education System:
What are ITSs? Anticipating skills, engaging companies

2009: ITSs were set up in Italy by Prime 
Ministerial Decree of 2008, aiming to training 
highly specialized technicians who can quickly 
enter a production system that is increasingly 
in need of technical and technological skills.

2022: the Italian Parliament approved a law 
which establishes the Technological Higher 
Education System. ITSs are renamed Higher 
Technological Institutes (ITS Academy) and 
become an integral part of the Tertiary System 
of Higher Technological Education.

Governance model:  Foundations. They are stable alliances among the actors  involved, which ensure greater stability and recognition 
of the sectorial focus of the ITS. They operate on a territorial base and they are targeted to specific strategic sectors

Energy, Sustainable Mobility and Logistics, Chemistry and New Technologies of Life, Agri-food System, Home and Built Environment 
System, Mechatronics, Fashion System, Services for Businesses and Non-Profit Organizations, Technologies for Artistic and Cultural 
Goods and Activities and for Tourism, Information, Communication and Data Technology

The connection with the economy and productivity context of the territory where they are located and the pedagogical model which 
combine in-classroom classical training with direct experience in companies allows to anticipating skills and reducing skills mismatch 

ANTICIPATING  and ADAPTING 
SKILLS

Governance model 🡪 Foundations 
participated by:

Companies Schools VET 
Providers Universities Research 

centres
Local 

authorities



The Technological Higher Education System: ITSs and their 
role across the national and regional VET System

Enrolment requirements to the new ITS system: 
� learners need an upper secondary school diploma or an IFTS specialization. 

Sectoral coverage 
� focus on strategic areas related to ecological transition, the digital transition, national branding (‘Made in Italy’) and 

specialized craftsmanship. 
� The ITS Academies must develop innovative training programs strongly relevant to labour market needs. 

Pedagogical Model
ITS Academies are requested to ensure that 50% of the teaching staff comprises professionals belonging to companies, 
and that professionals should teach at least 60% of the curriculum. 
In-company training and internship may be performed abroad, will be supported by appropriate scholarships, and should 
form 35% of the taught curriculum.

Two types of course: 
� a standard 4-semester course for a total of 1 800 hours, leading to a higher technical diploma (EQF level 5); 
� 3-year courses for a total of 3 000 hours, and the award of a higher technical diploma equivalent to EQF level 6.





The MITA ITS
Made in Italy Tuscany Academy

Established in 2010 MITA is the first 
Technical College in Tuscany providing a 
highly professional, technical profile in the 
world of fashion Founded with the aim of 
providing young people with qualified job 
opportunities in the Made in Italy sector, 
MITA provides a technical/scientific 
educational program based on the 
acquisition of skills through a practical, 
'learn by doing' methodology







Two year ITS Made in Italy and Fashion Specialization 
Diploma
(Level V EQF)

Attendance is compulsory and successful
completion of a final exam is required to obtain the Diploma. 
Credits can be used in accessing further studies at University 
level

MITA offers also different courses
of variable duration to obtain a certification and/or micro 
credential for specific professional
profiles in the fashion sector

VET contents:

Soft Skills modules
Fabric technology, Computer aided industrial design (CAD), 
Elements of CAD_CAM and rendering
for fashion, Prototyping and additional manufacturing, 
Modelling and prototype design techniques, Budgeting, 
Processing cycles, Industry and product marketing, 
Production planning and control, Sourcing of fashion 
companies and network managing, Life Cycle assessment, 
Sustainability of production cycles and systems, LEAN and 
AGILE work cycles, Digital technologies for fashion 
accessories: PM1 software and spatial augmented
Reality, Virtual prototyping training, Enabling technologies 4.0



The MITA ITS
Internship

MITA has built strong relationships with 
leading companies in Fashion sector both at 
national and international level

The internships allow students to put 
directly into practice “in the field” the skills 
they have learnt during their training period 
and to gain practical knowledge
and familiarity as part of a real professional 
team along with taking part in a direct 
assessment process for an actual job, 
related to the course of study.



The MITA ITS
Figures

2010
FIRST COURSE 🡪20 STUDENTS

Until 2014 just one course/year was delivered 
(max 25 students) 

Financially supported by the Region by means of 
State Fund

2024
33 COURSES 🡪 more than 900 students

More than 500 GRADUATES

Financially supported by the Region by 
means of ESF, PNRR Funds

MITA graduates have an over 95% success rate in obtaining future employment, above the 
national average of 85%





Thanks for your attention!

Contacts

Tuscany Region
Miriana Bucalossi
miriana.bucalossi@regione.toscana.it

mailto:miriana.bucalossi@regione.toscana.it


Centre Val de Loire Region

Marc Greusard, Project Manager at the Centre-Val 
de Loire Region, tasked with the following of issues 
relating Europe and job training. He is also pursuing 
a public law and political science master’s degree 
following his under-graduations in both international 
public law and modern languages.

Lise CHERIFF, Project Manager at the Centre -Val de 
Loire Region. After her studies in political science  she 
became policy officer in the vocational training 
department at the Region - Centre Val de Loire. She 
cares for the mobilisation of trainees and citizens on 
vocational lifelong training.

Marc Greusard & Lise Cheriff
Region Centre-val de Loire

Vocational and professional training department



Skills challenges in TCLF industries

Region Centre – Val de Loire



The case of the DEFI program in the Leather Goods 
Industry

The Region Centre  - Val de Loire : a hub for the 
luxury and TCLF industries in France



centre-valdeloire.fr

Leather goods : a crucial industry in France

• 80% of the leather goods companies's workers, 
work for the luxury industry. (OPCO2I, Branch Report, July 2023)

• 90% of Leather goods companies are 
SMEs/SMBs. (OPCO2I, Branch Report, July 2023)

▪ 37,000 employees in the leather 
goods industry. (French Federation of Leather goods 
(Business interest group), Study, 2024)

https://observatoire-competences-industries.fr/wp-content/uploads/2023/07/2023-06-23-Etude-prospective-BIPE-Rapport-final-Interbranche.pdf
https://observatoire-competences-industries.fr/wp-content/uploads/2023/07/2023-06-23-Etude-prospective-BIPE-Rapport-final-Interbranche.pdf
https://maroquineriefrancaise.com/
https://maroquineriefrancaise.com/


centre-valdeloire.fr

Leather goods : a crucial industry in Centre-Val de Loire

• Leather good industry : 52% of the CVL Region's 
TCLF industry. (Regional economic development agency DEV'UP, study on the industry sector, june 2020)

• 5,060 employees in the CVL Region. (Regional economics statistics 
platform, Eco'ZOOM, 2024 figures)

• 14% of the employees in the
French leather industry sector 
are employed in the CVL Region

https://www.ecozoom-centrevaldeloire.fr/sites/default/files/media/document-ressource/2022-07/devup-etude-industrie-centre-loire-10secteurs-majeurs-tome2.pdf
https://www.ecozoom-centrevaldeloire.fr/filieres/industrie/textile-cuir-habillement#chiffres-cles
https://www.ecozoom-centrevaldeloire.fr/filieres/industrie/textile-cuir-habillement#chiffres-cles


centre-valdeloire.fr

Strength of the Vendôme territory 

• A will from the local authorities to 
create a city of luxury 
manufacturing and 
craftmanship.

• TGV 45 min from Paris.

In La Tribune, 26/09/2024 (French economics newspaper):
"Vendôme is becoming a new French-luxury capital
The installation of the leather industrial Vuitton in the Régence building 
created a "snowball effect" since the arrival of the porcelain maker Marie 
Daâge and spectacle maker Icare into the former stable. " (© Ville de 
Vendôme).



centre-valdeloire.fr

A territory with particular needs

• Aging territory
• Rural area
• Low unemployment

• No training opportunities targeted on the leather 
industry

Unemployement rate in the 
Centre-Val de Loire Region 
and in the Vendôme 
Territory, 2023, ORIOM

Short term need for skilled 
employees in the leather 
industry, Octopilot study, 
Pole Emploi, 2023



centre-valdeloire.fr

• High proportion of employees about to retire.

• Inadequacy between traditional education and the 
leather industry’s needs.

• No training specialized on 
skills in the leather industry.

A sector facing challenges in Vendôme

Population 
pyramid of the 
Loir-et-Cher 
Departement 
(INSEE)



centre-valdeloire.fr

The DEFI project:

The DEFI project: A new initiative



centre-valdeloire.fr

• 3 DEFI program successfully implemented.

• 90% of enrolles graduated.

• 100% of permanent contracts signed last 
year.

• Openning of a vocational high school diploma 
on the territory.

The creation of a momentum



centre-valdeloire.fr

2024 Leather Vocational Training in Vendôme 

• The vocational training 
diploma implemented in 
2022 is still on and still 
very attractive. 



Further readings:

• Economics newspaper's article on the developpment of luxury industries in the Centre-Val de Loire Region (In French)

• Local newspaper's article on the new leatherworks's diploma (In French)

• Louis Vuitton's press release on the importance of the Vendôme's sites

• Local news paper on the new education opportunuities in Vendôme (In French)

• Video from the Centre – Val de Loire Region on the TCFL industry

• Article on the growth of the growth of L. Vuitton in Vendôme(specialized press)

https://www.latribune.fr/entreprises-finance/industrie/agroalimentaire-biens-de-consommation-luxe/loir-et-cher-vendome-s-erige-en-nouvelle-capitale-du-luxe-a-la-francaise-1007367.html
https://lycee-ampere41.com/la-vie-au-lycee/vendome-un-nouveau-cap-en-maroquinerie-avec-douze-places-au-total/
https://hk.louisvuitton.com/eng-hk/magazine/articles/ateliers-vendome
https://www.lanouvellerepublique.fr/vendome/a-vendome-la-section-maroquinerie-du-lycee-ampere-cherche-a-s-etendre
https://www.youtube.com/watch?v=xQlZG-UNgdg&list=PL4bVCFLxhFzjzE6noqXAWQc8_gGnVR6vu&index=6
https://www.laconceria.it/en/leather-goods/vuitton-wont-stop-second-and-perhaps-third-factory-in-vendome/


centre-valdeloire.fr

Thank you for your attention! 

The floor is yours for any questions or remarks!



THE FLOOR IS YOURS: Q&A SESSION



CONCLUDING REMARKS
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