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2008
PUBLIC PERMISSION STATEMENT

2022
ITS TRANSFORMATION TO 

“ACADEMY”

 
Technical Colleges, which offer non-university 
tertiary, post-diploma training courses, are a 
wholly new development in the Italian 
educational sector. These institutes are 
managed by private-law foundations promoted 
by the Ministry of Education and the Regions as 
schools for excellence to assist in the economic 
development of one of the most competitive 
national sectors.
In addition to the aim of providing companies 
with highly qualified technicians, Technical 
Colleges aim to promote and spread the culture 
of technical innovation and to support the 
transfer of information between companies in 
the sector. 

The approval of the Italian Law No. 99 on the 
15th of July 2022 helped to strengthen the 
Technical College system. The addition of the 
term ‘Academy' to its  title better identifies it as 
a college and avoids any confusion with High 
School institutions. Thus the acronym MITA was 
born (“Made in Italy Academy)

TECHNICAL COLLEGES – HISTORY AND EVOLUTION 



MITA – Made in Italy Tuscany Academy
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Established in 2010, MITA is the first Technical College 
in Tuscany providing a highly professional, technical 
profile in the world of fashion. Founded with the aim of 
providing young people with qualified job 
opportunities in the Made-in-Italy sector, MITA 
provides a technical/scientific educational program 
based on the acquisition of skills through a practical,  
'learn by doing' methodology. 

mitacademy.it 

http://www.mitacademy.it/
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GOVERNANCE OF THE MITA FOUNDATION

EXECUTIVE BRANCH

• EXECUTIVE BOARD 
CHAIRED BY THE PRESIDENT OF THE ITS FOUNDATION 
Maurizio Del Vecchia– BUSINESSMAN 
maurizio@delvecchia.com

• BOARD OF DIRECTORS 
• SHAREHOLDERS' MEETING 
• AUDITOR 
  External Party 

MANAGEMENT  BRANCH 

• THE GENERAL MANAGER
Antonella Vitiello – Expert in Training, Education, Research 
and Employment 
antonella.vitiello@mitacademy.it

EDUCATIONAL BRANCH

• SCIENTIFIC TECHNICAL COMMITTEE 

Chaired by a Coordinator 
Alessandro  De Rosa – Expert in Training, Education, 
Research and Employment from the University 

mailto:massimilianoguerrini@pelletteriaalmax.com
mailto:antonella.vitiello@mitacademy.it
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STAKEHOLDER al 2022 

COMPANIES 
• ALMAX SRL
• ASSOCIAZIONE SAN COLOMBANO
• BANCO FIORENTINO MUGELLO

IMPRUNETA SIGNA CREDITO COOPERATIVO
• BIANCHI E NARDI
• BMB MANIFATTURA BORSE SPA
• CUNNINGAM SRL
• DEL VECCHIA SPA
• EMA SRL 
• FURLA SPA
• GUCCIO GUCCI SPA
• LAPI GROUP SPA
• MONNALISA SPA
• ROBAN’S PRODUZIONE SRL 
• STUDIO CATALDI GROUP SRL
• YVES SAINT LAURENT SRL

TRAINING AGENCIES 
• AMBIENTE IMPRESA
• CSL TOSCANA COOP.SCUOLA LAVORO
• S.S.A.T.I. – SCUOLA DI SCIENZE AZIENDALI E

TECNOLOGIE INDUSTRIALI “PIERO BALDESI”
• PO.TE.CO. SCRL

LOCAL INSTITUTIONS 
• CITTA’ METROPOLITANA  DI FIRENZE
• COMUNE DI PRATO
• COMUNE SCANDICCI
• COMUNE DI LASTRA A SIGNA
• COMUNE DI SIGNA
• PROVINCIA DI PISA
• PROVINCIA DI PRATO

EMPLOYMENT AGENCIES 
• UMANA SPA

BUSINESS ASSOCIATIONS 
• ASSOCALZATURIFICI
• ASSOCIAZIONE INDUSTRIALI DI FIRENZE
• ASSOPELLETTIERI
• CONFARTIS
• CONFINDUSTRIA TOSCANA NORD LUCCA PISTOIA PRATO
• CONFINDUSTRIA TOSCANA SUD

M.I. Institute of Higher Secondary Education for ITS MITA 
• I.S.I.S.T.L. B. RUSSELL  - I. NEWTON

Scientific and technological research organisation 
• PIN SCRL – POLO UNIVERSITARIO “CITTA’ DI PRATO”
• STAZIONE SPERIMENTALE PER L’INDUSTRIA DELLE PELLI E DELLE 

MATERIE CONCIANTI 

University
• UNIVERSITA’ DEGLI STUDI DI FIRENZE

Non-profit association 
• ASSOCIAZIONE DELLE SCUOLE PER IL MADE IN ITALY: ITS Tullio Buzzi 

(PO), IIS Galileo Galilei (FI) , IIS Benvenuto  Cellini (FI), IISS P. Calamandrei 
(Sesto F.no), Liceo Artistico di Porta  Romana (FI), IIS L. Da Vinci (FI).
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EDUCATIONAL TRAINING 
MITA OFFERS:
• Two-year vocational training in the MADE IN ITALY fashion sector for the obtainment  of a specialised Diploma 

(Level V of the European Qualifications Framework for lifelong learning E.Q.F.). The courses have limited places 
and accept students by means of a public selection procedure. Attendance is compulsory and successful 
completion of a final exam is required to obtain the Diploma, which is recognised in all EU Member States and by 
the most accredited institutions in the world. Moreover, credits can be used for the continuation of university 
studies.

• Courses of variable duration to obtain a certification and/or certificate of attendance for specific professional 
profiles in the fashion setting.

Basic and soft skills training areas:

• Linguistic/relational/informatics 
• Scientific and technological 
• Legal-economic
• Management 
• Project management
• Problem setting, problem solving e crisis 

management 

Vocational training: 

• Fabric technology
• Computer-aided industrial design (CAD) 
• Elements of CAD_CAM and rendering 

for fashion 
• Prototyping and additional 

manufacturing 
• Modelling and prototype design 

techniques 
• Production costs and bills of materials 
• Processing cycles 

• Industry and product marketing
• Production planning and control
• Sourcing of fashion companies and 

network managing
• Life Cycle assessment
• Sustainability of production cycles and 

systems
• LEAN and AGILE work cycles
• Digital technologies for fashion accessories: 

PM1 software and spatial augmented 
reality.

•  Virtual prototyping training
• Enabling technologies 4.0 
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IMPLEMENTATION OF MITA TECHNICAL COLLEGE COURSES 
FROM 2010 TO 2022

IN 2010…
• FIRST COURSE BEGAN WITH 20 STUDENTS
• UNTIL 2014, ONLY ONE COURSE PER YEAR 

WAS OFFERED, WITH A MAXIMUM NUMBER 
OF 25 STUDENTS PER COURSE 

IN 2022…
• 31 COURSES OFFERED
• 796 TOTAL TRAINEES
• 9  ACTIVE COURSES
• 461 GRADUATES
• 6 NEW COURSES LAUNCHED IN 2022

MITA graduates have an over 95% success rate in obtaining 
future employment, above the national average of 85%
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INTERNSHIP 

MITA has always built strong relationships with leading 
companies in its field in both the national and 
international sectors.
Thanks to these exchanges, we are able to create 
training courses for the required professional profiles 
and to offer our students the opportunity to 
participate in real-life work scenarios.
Our internships allow the students to put directly into 
practice “in the field” the skills they have learnt during 
their training period and to gain practical knowledge 
and familiarity as part of a real professional team - 
along with taking part in a direct assessment process 
for an actual job, related to the course of study. 
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PARTNER COMPANIES IN 2022 
 



I Corsi si avvalgono di docenti qualificati provenienti dal mondo del lavoro e delle professioni per più del 90% a cui si uniscono, in 
percentuali minori, quelli appartenenti al mondo dell'Università e della Ricerca e, infine, quelli  della scuola secondaria superiore.

1
0

The courses make use of qualified 
teachers from the world of work and 
related professions, providing over 
90% of the teaching cohort, joined in 
smaller percentages by professors 
and teachers in the university and 
research sectors and, finally, from 
secondary schools. 

TEACHERS 
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The training performance of the courses implemented by the Italian Technical Colleges is monitored annually on 
behalf of the Ministry of Education by the INDIRE Institute via a database which is regularly updated and which 
analyses the movements and actions of these colleges.
The results are included into benchmark assessments that produce levels of rewards, resulting in additional 
economic resources for the deserving college. So far,  MITA has achieved, for each year analysed, awards for both 
training content and employment values.

NATIONAL PERFORMANCE MONITORING SYSTEM
BY THE INDIRE INSTITUTE 

• In 2016 - 1 award (1 course/1 course General position in Italy 16/67)
• In 2017 - 1 award (1 course/1 course General position in Italy 31/97)
• In 2018 - 1 award (1 course/ 1 course General position in Italy 12/113 Chain position 2/7)
• In 2019 - 2 awards (2 courses/2 courses General position in Italy 11 and 27/139 Supply chain position 1 and 2/8)
• In 2020 - 2 awards (2 courses/2 courses General position in Italy 40 and 42/187 Supply chain position 3 and 4/11)
• In 2021 - 2 awards (2 courses/2 courses General position in Italy 24 and 30/201 Supply chain position 2 and 3/12)
• In 2022 - 3 awards (3 courses/4 courses General position in Italy 22,87 and 116/260 Supply chain position 3, 7 and 8/18) 
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LOCAL OPEN WORKSHOPS 

More than 1,000 square metres of instrumental, technological and digital innovation, aimed at increasing efficiency 
levels and production competitiveness.

Thanks to Regional and POR CREO FESR 2014-2020 funds aimed at improving the 
local workshops where the teaching activities of Technical Colleges’ courses take 
place, MITA Foundation was able to implement a training initiative, providing it with 
appropriate spaces. 

* Cutting-edge equipment for teaching technical and vocational skills with a high 
degree of digital innovation.

* Dynamic, innovative and technologically-advanced spaces in support of the 
strategies carried out to encourage labour policies in the large manufacturing 
sector of Tuscan fashion products

* Availability for participants in Tuscany and beyond (trainers, learners, workers, 
entrepreneurs, companies, start-ups and others) of an advanced container that 
facilitates the dissemination of good practices and high-performance activities.
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MITA  is 
also…Events

The future of fashion begins now!



1
4

President: Maurizio Del Vecchia

General Manager: Antonella Vitiello

Castello dell’Acciaiolo, via Pantin, Scandicci – Firenze
Ph. +39 055 9335306

 info@mitacademy.it
Pec: segreteria@pec.mitacademy.it

mitacademy.it

mailto:info@mitacademy.it
mailto:segreteria@pec.mitacademy.it
http://www.mitacademy.it/
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