
MICROVET: 
An opportunity to upskill VET graduates

(A KA2 Erasmus Application)



1. The launch of the new VET Spanish law that takes into account micro credentials

2. The launch of the recommedation proposal on Micro credentials

3. The variety of existing non standardised micro trainings all over Europe and the lack of a 
standardised framework (programmes based on competences, capitalization possibilities, 
evaluation procedures,…)

4. The lack of formal recognition of some small trainings (alignment with National or EQF)

5. The increase of training demands due to the emerging sectorial needs

WHY?



WHO?
4 VET Training 

centres
1 University 1 Foundation

1 Regional 
Directorate



WHAT WE PROPOSE

1

Analysis of the labour requirements 
for 2030 in the territorial areas of the 

partnership (emerging sectorial needs) 

2

Analysis of the features of short 
trainings in the context of VET in 

the partnership countries



At this stage, we aim to compare the flexibility of the VET curricula in 
Europe and its prossibilities of recognition and capitalization  
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UC0980_2: Carry out 

administrative support 

activities for Human 

Resources.

M03
Human resources

administrative operations
99

TU 01 Selection and training 33

TU 02 Hiring and remuneration 33

TU 03 Work activity processes 33

UC0979_2: Perform 

administrative 

treasury procedures.

M04
Auxiliary treasury

management operations
132

TU 01 Treasury control 33

TU 02 Processing of financial and insurance instruments 66

TU 03 Basic financial operations 33



RESULT 1
• Handbook on the structure and use of micro 

credentials

– A document outlining the agreed key 
characteristics and features of successful 
micro credential training, including 
recommended features and modes, 
accreditation possibilities and link to other 
European initiatives (e.g. Europass).

– A document specifying how to proceed when 
designing micro credentials



At this stage, we also aim to analyse other accreditacion possibilities



RESULT 2
• Design of three micro 

credential programmes 
focussed upon the 
findings in the research 
(labour requirements) 
and the proposed 
features of Result 1.



At this stage we
might also

consider the
Sustainable

Development
Goals



RESULT 3
• Development of a digital

repository (E Graduate) to
access the micro credential
programmes and provide
opportunities for
collaboration, sharing best
practice and developing
new micro credential
programmes.



Some of the partners in the Project also created the
EROVET community: www.erovet.eu. Therefore, the
website could serve as the hosting place of the E
Graduate repository

http://www.erovet.eu/


MICROVET


