MICROVET:
An opportunity to upskill VET graduates

(A KA2 Erasmus Application)
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WHY?

1. The launch of the new VET Spanish law that takes into account micro credentials

2. The launch of the recommedation proposal on Micro credentials

3. The variety of existing non standardised micro trainings all over Europe and the lack of a
standardised framework (programmes based on competences, capitalization possibilities,
evaluation procedures,...)

4. The lack of formal recognition of some small trainings (alignment with National or EQF)

5. The increase of training demands due to the emerging sectorial needs



WHO?

4 VET Training
centres

1 Regional

1 University 1 Foundation Directorate
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WHAT WE PROPOSE
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Analysis of the labour requirements Analysis of the features of short
for 2030 in the territorial areas of the trainings in the context of VET in
partnership (emerging sectorial needs) the partnership countries
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At this stage, we aim to compare the flexibility of the VET curricula in
Europe and its prossibilities of recognition and capitalization

- Technician in Administrative Management 2000 hours
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RESULT 1

e Handbook on the structure and use of micro
credentials

— A document outlining the agreed key
characteristics and features of successful
micro credential training, including
recommended features and modes,
accreditation possibilities and link to other
European initiatives (e.g. Europass).

— A document specifying how to proceed when
designing micro credentials
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At this stage, we also aim to analyse other accreditacion possibilities ]

Alignment
Badge Criteria

Badge Name
Digital Signature
Evidence

OPEN BADGES

Data &Information Inside

Expiration Date
Issued Date

Badge Description  |ssuer

JSON-LD
Recipient
Verification

Digital Education Action Plan

European Data Strategy

=

L3

Europass
Digital
Credential

Europass Decision

European Skills Agenda




RESULT 2

* Design of three micro
credential programmes

focussed upon the I : I

findings in the research
(labour requirements)
and the proposed
features of Result 1.
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At this stage we I

might also
. consider the
= BB . s Sustainable

"‘“‘v Development
- Goals
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RESULT 3

* Development of a digital

repository (E Graduate) to [ 2] O C .
access the micro credential

programmes and provide g [& (7 OO [
opportunities for

collaboration, sharing best 3 & % [ [E
practice and developing — °

new micro credential "‘; RS

programmes.
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Some of the partners in the Project also created the
EROVET community: www.erovet.eu. Therefore, the
website could serve as the hosting place of the E
Graduate repository

-
Co-funded by the
Erasmus+ Programme
of the European Union

Q

Erovet has launched
its 2nd newsletter

L ct's talk
H W about



http://www.erovet.eu/
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