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● 29 upper secondary schools; 7000 students (age 16-20), 700 
staff

● Theoretical education, IVET & HVET
● Profile: IT/tech, Science, Design & Business
● Special treats: Makerspace, Hydroponic lab, NTIG 

International…

NTI Gymnasiet Sweden



• VET learner mobility (appr. 350/year) – 200 physical & 150 virtual
mobilities 2021/2022

• School & VET staff mobility (appr. 100/year)

• Erasmus+ KA2 projects for school/VET development

• International learner mobility & school developement projects in 
Japan & South Africa

• We utilise the Europass portfolio, ECVET & EQF for quality
assurance & to support lifelong learning among our learners & 
staff

NTIG International



Why a European framework for VET?

“There is great diversity in the European landscape of vocational education & training systems. 
To transfer qualification from one system to another may be difficult when some are based on units & credit points, 

others are based on tasks & work processes.”

The idea of the previous European Credit Transfer System in Vocational Education and Training (ECVET) was to: 

• Make it easier to transfer, accumulate & recognize the learning outcomes that an individual acquires in 
different contexts, systems & countries through his/her whole life.

• It should be more attractive & easier to move between different countries, labor markets, industries, 
qualifications & learning environments.

• Make the various European VET systems & professional qualifications more comparable & clear 
(transparent = quality assurance).

• Make VET diplomas/licenses/certificates more trustworthy - employers should be able to trust that an 
individual who has gained a diploma has acquired the knowledge, skills & competences stated for that VET 
qualification.



What is ECVET & what tools are there?

Preparation Implementation
Transfer, accumulation
& recognition

The concept of Learning Outcomes is the 
core of ECVET

Input about:
• Involved org
• Qualification
• Quality criteria
• Roles & 

responsibilities

Input about:
• Learner & inv. org
• Module/-s & learning

outcomes to be achieved
• Quality criteria – roles & 

resp.
• Assessment
• Recognition process

Input about:
• Learner & inv. org
• Achieved learn-

outcomes
• Transnational 

mobility experience



What are ’learning outcomes’?

Statements of what an individual knows, is able to do & understands at the 
end of a learning period

• Focus on output (actual outcome, not wish!)

• Measurable results (detailed) - easy to understand for anyone

• Focus on WHAT not HOW/WHERE the learning outcomes were achieved or HOW MANY HOURS it took

• Described in terms of Knowledge, Skills and Competences

• Competences - a matter of independence & responsibility

The learning outcomes approach has consequences for the "teacher's" 
planning & organizing the learning context



Added-value using ECVET for mobility
• High quality partnership cooperation – using the Memorandum of

Understanding to recognise the involved partners, their agreement about roles
& responsibilities as well as quality criteria about the partnership

• More attractive learning opportunity – clearly described & agreed learning
activities & assessment procedures as well as roles & responsibilities make the 
participant more at ease with participating in the mobility

• A well-organised learning experience in the workplace – the better the tutor 
understands what learning outcomes should be achieved during the internship, 
the easier it’s for him/her to organise the learning activities

• Increased fulfillment & recognition of learning objectives – mutual
understanding & agreement about learning outcomes is fundamental to the 
transfer & recognition process.

• Contribution to the individual’s lifelong learning - using the Europass Mobility
Document (describing job tasks carried out & learning outcomes achieved) 
makes it easier for a future employer to understand an individual’s competence
& what he/she can contribute with in the workplace



NTIG International 
– quality assured
internships abroad
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Outcomes for 
high quality

mobility



Pernilla Öhberg
NTI Gymnasiet Sverige

+46(0)760 888950
Pernilla.ohberg@academedia.se

Contact



How to describe learning outcomes
Introduction – eg module

At the end of the learning period the student has the following learning outcomes

Use active verbs…

to describe what the student is able to do, understand and be responsible for at the end of the learning period, eg: 
The student knows the basics about an organisational plan and the professional roles in the tourism sector

The student is able to create an organisational plan using common ICT technology for the business

The student is responsible for carrying out common tasks in travel hosting under supervision such as to check in and out guests 
at the reception desk 

Content

Use words that frame the content of the learning activity, eg:

The student knows the basics about an organisational plan in the tourism sector

Quality

One or two words that state the quality of the student’s action, eg:

The student is responsible for carrying out common tasks independently in travel hosting such as to check in and out guests at 
the reception desk 


