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Introduction to 
Pentabilities
How to use Pentabilities to foster 
and assess socioemotional skills 
through formative assessment



Assessment: Why is it a central piece in education?

“Tell me how you assess, and I will tell you what and how your students learn”

• Communicate to student, family and society the results of learning. 

• Rank students. 

• To guide the student on how to improve during their learning process. 

• To guide teachers on how to advance in their teaching, what to do next. 

• To inform teachers if their strategies work.



Formative assessment 

Number 1 strategy for learning (Education Endowment Foundation, October 2018) 

1. Clarify, share and understand the learning objectives 

2. Elicit and collect evidences of the skills to be learned. 

3. Give feedback that pushes the learner forward



Pentabilities App Demo



Who evaluates?
Feedback 360

360

Teachers 
Observation and instructive conversation. 

10-15 min interaction or whole session. 
Register evidences that have been  
OBSERVED during that time frame

Peers 
Same group/external observers

Self-assessment



A	teacher	approaches	a	group	that	has	been	working	on	a	3irst	draft	of	a	poster	for	a	class	exposition	on	
the	holocaust.	One	of	the	students	starts	explaining	their	work	to	the	teacher:	

S:	Do	you	like	it?	I	did	it!
T:	What	is	it?
S:	Arms	and...	numbers...	they	are	from	the	prisoners.
T:	Are	they	from	women,	children,	men...?
S:	Woo	I	don’t	know...	I	just	picked	them	random...
T:	And	what	do	these	numbers	correspond	to?	What	is	the	meaning	behind	these	numbers?	
S:	……Prisoners
T:	Why	do	they	use	numbers	instead	of	names?
S:	…..

Observation example











EXAMPLE 2



EXAMPLE 2



What do we do with the data? Student reports





Over time progression



Reflection - Personal Portfolio
The report does not reflect who you are, but a set of behaviors that yourself, your peers and 
teachers have observed during this project.  
The relevance is not how good or bad the valuations are, but the personal insights and self-
awareness you are able to extract from it, and how you project a road map for personal 
growth.  
Here are some guiding questions for your written reflection.
1.    How do these assessments reflect how I perceive I have worked, contributed and got out of 
this course? Any significant surprises? Why? 
2. What am I good at? How have I become good at it?  
3. What skills do I need to develop? Why do you think it is important that you do? How do 
they affect your work and personal progress?  
4. Based on your previous answer, write a road map that guides you from where you are to 
where you want to be in the following sessions. 



According to my peers, who have given me very high grades in all categories, I could still work on 
my acceptance that my ideas do not prosper. I totally understand that. I have a lot of ideas, of 
which all are not always the best, even though I tend to initially think they are.

…….
My ability to manage my emotion has not really improved. It seems I even started with more 
control than what I ended. I know I can be pretty energic (too much maybe) and impulsive at some 
points. Sometimes, hiding my emotions and thinking straight can be hard. I was also working with 
people I don’t really know. Moreover, the group was not really made of diverse members.
….

I however could understand the 3/5 in “Works with determination” as I may get off target 
sometimes. I know focusing can sometimes be an issue. It has been getting better these past few 
years, but I still need to work on it.

….



What do we do with the data? Teacher feedback



Group analysis



Group analysis



Key moments for implementation
• Planning of projects / challenges / activities: what are the objectives and skills to be developed.



Key moments for implementation
• Share goals and quality criteria





Key moments for implementation

• Reflection and Feedback sessions (not only tutors)


