


MEASURES TAKEN BY FP EUSKADI:
•

1.- Vocational Education and Training Strategy within the educational system

2.- Strategy supporting the health sector

3.- Strategy supporting Basque companies, particularly SMEs and MicroSMEs

4.- Request from the Chilean Ministry of education

5.- European dimension



1.- Vocational Education and Training Strategy within the educational 
system:

• Actions established by the Basque Government Vocational Education and 
Training Deputy Ministry

• Actions implemented by the VET centres



2.- Strategy supporting the health sector

• Surgical Masks

• Masks with Protective Screen

• Ventilators

• Servicing hospital breathing equipment

• Provision of Healthcare Material



3.- Strategy supporting Basque companies, particularly SMEs and 
MicroSMEs

• SMES and MicroSMES are going to be helped to respond to the training needs

• SMEs and MicroSMEs are going to receive support and help

• The work experience recognition mechanism has been set up for any layoff (ERE) 

process in Basque companies



4.- Request from the Chilean Ministry of education

• We received a request from the General Director for Technical Training, under 

the Chilean Ministry of Education, about the possibility of helping them to 

prepare their teaching staff for remote training, now necessary due to the Covid-

19 crisis.

• Online training and access to materials and content were given to 50 teachers 

selected by that Ministry



5.- European dimension

• Following the EU Agenda and decisions, and EU partners (regions, others VET 
Centers, European Commission, EARLALL network etc),

• Excellent Advanced Manufacturing 4.0 – EXAM 4.0/ Centres of Vocational 
Excellence (CoVEs)- European Project

• Presidency of the Basque Government- Basque Government Delegation and 
EARLALL closely following up the situation of the VET sector in its member 
regions and will organize a short workshop



Success Factors

• Regional partners, teachers and students & different VET Centres and 
specialisations working together

• Monitoring the whole process and adapting the decisions

• Regional authorities guarantee the communication/bridge between 
VET centers and SMEs and society,

• Private and public agents and stakeholders working together sharing 
information, knowledge, materials (3D printers etc.), resources, …

• The whole society pursuing together the same goal



Main Challenges in the near future

• We are working hard to change not only student, but also workers mindset 

• We have identified the skills and competencies that could match/face/answer the next 
societal challenges  and we have started to implement them

• We have launch specific training programmes for teachers and trainers to anticipate/adapt
to those new competencies, skills, needs and learning tools

• We have demonstrated the potential of Vet, especially in a severe crisis situation, and we 
will continue adding real value to society´s needs



Main Challenges in the near future

• We are working hard to change not only student, but also workers mindset 

• We have identified possible emerging sectors and we have reinforced the training of 
professionals for these sectors

• We have reoriented our entrepreneurship programmes to these possible emerging sectors

• It is clear that we have to go towards a much greener, more sustainable and more 
inclusive social model

• The key to success is people´s attitude, their ability to adapt and above all… their resilience



Main Challenges in the near future

• The attitude… but using or based in the digital thinking, with a digital mindset

• We have designed a huge “Sustainable Digitalization Plan” to materialize “The 
Digital Transformation”

• The knowledge carried out from this Plan, is transferred to SMEs and 
microSMEs to support and put them on the wheel of innovation and 
digitalization



THANK YOU 
ESKERRIK ASKO!

@rlamaintxau


